
 

 
 

 

STATUTE OF THE NATIONAL ASSOCIATION OF REAL ESTATE VALUERS 

 

CHAPTER I 

General Arrangements 

 

ARTICLE 1 

Denomination and Nature 

The National Association of Real Estate Valuers, hereafter abbreviated as ANAI, 

has legal personality, representing the members who, under the terms of these 

Bylaws and other applicable legal provisions, exercise the professional activity of 

Real Estate Valuer. 

ARTICLE 2 

Geographical Area and Location 

1. ANAI has a national scope and head office at Estrada do Paço do Lumiar, 

Campus do Lumiar IAPMEI - Edifício D, 1.º floor, 1649-038 Lisbon, and by 

deliberation of the General Assembly may be transferred to another location in 

national territory. 

2. ANAI, by deliberation of the Direction, may install delegations in any locality of 

the national territory. 

ARTICLE 3  

Purposes 

ANAI's fundamental goal is to contribute to the exercise of the real estate assets 

valuation activity by duly qualified professionals, within the best practices and the 

best technique, in an independent, rigorous, exempt and responsible manner,  

fighting for its Effective Members to comply with these Bylaws, applicable 

legislation and regulations, as well as to comply and review themselves in the 

Code of Ethics to which they are linked. ANAI's scope is also to defend the 

interests of the profession of Real Estate Valuer, promoting the widening of its 

competences and accreditation, being able to affiliate itself to bodies positioned 

in the area of its specialty and to participate or be represented in congresses, 

meetings or other events of a technical or scientific nature, in Portugal and 



 

 
 

abroad, to collaborate proactively in the matter of legislation and regulations, 

always safeguarding the public interest of the services provided by its associates. 

ARTICLE 4 

Pursuit of purposes 

For the pursuit of its purposes, the ANAI proposes: 

a) Collaborate with the competent entities for the creation and implementation of the 

adequate measures for the good functioning of the activities of Real Estate 

Valuer, Valuation of Machinery, Equipment, Technical and Industrial Installations 

and other related activities; 

b) Proactively monitor the Regulation and Supervision of exercise and access to the 

Expert Valuing Profession, approve the respective ethical norms, ensure 

compliance with the legal and regulatory norms of the profession and exercise 

disciplinary power over its associates; 

c) Promote ways and means of communication with the purpose of providing its 

members and the general public with up-to-date information in the technical, 

scientific and deontological areas, as well as to promote, sponsor or support the 

release pf publications or articles with relevance in the ANAI activity areas; 

d) Protect the interests and rights of its members by striving to ensure that they carry 

out their activities in accordance with the principles of good faith, independence 

and impartiality; 

e) Represent the associates before national and international entities, contributing 

to the strengthening of relations with similar bodies; 

f) Celebrate protocols with public or private entities, aimed at obtaining 

advantageous conditions and benefits for its associates; 

g) Ensure compliance with the international conventions and recommendations 

applicable to them that have been respectively ratified or adopted by the 

competent organs of sovereignty; 

h) Reinforce solidarity among its associates; 

i) Exercise any other functions resulting from the provisions of these Bylaws or from 

applicable legal precepts. 

ARTICLE 5 
Representation and how to make it compulsory 

1. ANAI is represented in court and outside it by the President of the Board. 



 

 
 

2. With the exception of the acts of mere expediency in which it is obliged by the 

signature of one of the Members of the Board, ANAI is obliged, in all acts and 

contracts, by the joint signature of the President of the Board and the Treasurer, 

and in the event of their impediment, the former shall be replaced by the Vice- 

President, and the latter by an Associate of the Board appointed by the President. 

 

CHAPTER II 

Members 

 

ARTICLE 6 

Member Categories 

ANAI members are divided into the following categories: 

a) Effective Members; 

b) Institutional Members; 

c) Honorary Members 

ARTICLE 7 

Effective Members 

Effective Members are classified into subcategories of individuals and collectives. 

1. Individuals who meet the qualification requirements, considering as a reference 

Portaria 788/2004, of July 9th, can be Individual Members. 

2. Any company or collective body that proves that one of the members of its own 

management body holds the qualifications provided for in the preceding 

paragraph may be a Collective Member. 

ARTICLE 8 

Institutional Members 

1. All public or private institutions interested in the development of sciences and 

techniques concerning the different areas of expertise of the evaluation may be 

Institutional Members, and cumulatively contribute periodically to the realisation 

of activities of mutual interest. 

2. Institutional Members have the rights and duties foreseen in these Statutes, with 

the exception of the right to vote and the duty to pay fees and dues, and cannot 

be part of the ANAI Bodies. 



 

 
 

ARTICLE 9 

Honorary Members 

1. By deliberation of the General Assembly, personalities may be admitted as 

Honorary Members who, for their contribution to the dignity and prestige of the 

profession of Real Estate Valuer, are considered worthy of such distinction. 

2. Honorary Members have the rights and duties provided for in these Statutes, with 

the exception of the right to vote and the duty to pay fees and dues, and cannot 

be part of the ANAI Bodies. 

3. Honorary Members may request the use of a special ANAI seal that attests to 

their quality. 

ARTICLE 10 

Effective Members' Rights 

These are Effective Members' rights: 

a) Make suggestions to the Board related to its purposes, which they consider 

relevant; 

b) Participate, when requested to do so, in the activities of the Management; 

c) Participate in General Assemblies, vote and be part of the Bodies for which they 

are elected. 

ARTICLE 11 

Duties of Effective Members 

These are the duties of Effective Members: 

a) Pay the quotas on time; 

b) Fulfil and enforce the statutory, legal and regulatory provisions and the decisions 

taken at the General Assembly and by the Management. 

c) Perform with commitment and dedication the positions for which they are elected. 

d) Collaborate in the pursuit of ANAI's attributions, namely by participating in the 

social activities promoted by its Bodies. 

ARTICLE 12 

Acquisition, suspension and loss of Effective Associate status 

1. The status of Effective Member is acquired by favourable decision of the Board 

of Directors, at the request of the interested party, and takes effect immediately 

after acceptance. 



 

 
 

2. The status of Effective Member is suspended at the request of the interested 

party addressed to the Board of Directors, and the same must be granted a 

favourable order for a maximum period of 24 months, provided that this is duly 

justified and there are no outstanding quotas. 

3. The suspension may also be proposed by the Audit, Disciplinary and Ethical 

Board, or by resolution of the Board of Directors, if the member violates these 

Bylaws or the Code of Ethics to which he is bound. 

4. The registration shall be cancelled at the request of the interested party who does 

not have any outstanding dues, or by proposal of the Fiscal, Disciplinary and 

Ethical Council, or by resolution of the Management if the member does not pay 

the dues for three consecutive months. 

5. The status of Effective Member will be reacquired if, after the end of the reasons 

that determined the suspension or cancellation, the interested party requests the 

payment of the quality and the Management decides in favour. 

 

CHAPTER III 

Of the Bodies 

 

SECTION I 

General Provisions 

 

ARTICLE 13 

Bodies of the Association 

They are organs of the ANAI: 

a) The General Assembly; 

b) The Direction; 

c) The Fiscal, Disciplinary and Ethical Council. 

ARTICLE 14 

ANAI Delegations 

Where they exist, the ANAI's delegations have territorially delimited competence, 

and the way in which the holders are designated and their competences are 

defined by the Directorate. 



 

 
 

ARTICLE 15 

Term of office of the Governing Bodies 

1. The holders of ANAI Bodies are elected for a period of three years and may be 

re- elected. 

2. In the event of a vacancy of an ANAI Body up to half of the respective number of 

Associates, the filling of the positions is done by co-optation among the 

Associates, which will be ratified at the first subsequent General Assembly. 

ARTICLE 16 

Eligibility 

All Effective Members with a regular subscription are eligible for ANAI Bodies, 

and no Member may be elected for more than one Body. 

ARTICLE 17 

Elections 

1. Elections for ANAI Bodies shall be held in an Ordinary General Assembly, to be 

held in the fourth quarter of the last year of the mandate, and candidacy proposals 

shall be presented to the President of the General Assembly by the fifteenth of 

September of the year in which the elections are held. 

2. The proposals for application are subscribed by at least ten Full Associates with 

regular subscription, and must indicate the candidates for the various Bodies and 

the declaration of acceptance of the same, and must be accompanied by the 

general lines of the program. 

ARTICLE 18 

Vote 

1. Only Effective Members can vote with the payment of dues regularised. 

2. The vote is secret and may be cast in person or sent by post, accompanied by a 

letter signed by the voter and a copy of the identification document with a 

photograph. 

3. The vote by representation is admitted and each associate can be represented 

by another associate by means of a written and dated document addressed to 

the Chairman of the Board of the General Meeting, being the Secretary of the 

Board of the General Meeting responsible for ensuring the authenticity of the 

instrument of representation. 



 

 
 

ARTICLE 19 

Take-over 

1. The elected members take office before the President of the General Assembly 

within thirty days after the closing of the Electoral Assembly. 

2. The holders of the ANAI Bodies perform their duties assiduously and diligently. 

ARTICLE 20 

Resignation and temporary suspension from office 

Elected members may refuse to take office or request temporary suspension of 

the performance of their duties in the event of legitimate and reasoned 

impediment, which they shall communicate to the Management, which shall 

decide on the request. 

ARTICLE 21 

Loss of position 

1. The holders of the ANAI Bodies lose their mandate after three consecutive and 

unjustified absences, or five interpolated absences from meetings, considered 

during each year of the respective Body's mandate. 

2. The loss of office shall be determined by the Body itself by means of a resolution 

taken by three-quarters of the votes of its members. 

 

SECTION II 

Of the General Assembly 

 

ARTICLE 22 

Constitution and powers of the General Assembly 

1. The General Assembly is made up of all members in full use of their rights, with 

registration in force and payment of dues regularised, meeting in session duly 

convened for this purpose. 

2. It is up to the General Assembly: 

a) Elect the Bodies of the Association and the Board of the General Meeting; 

b) To approve the internal regulations proposed by the Board of Directors and the 

Deontological Standards proposed by the Fiscal, Disciplinary and Ethical Council; 

c) Approve and amend statutes; 



 

 
 

d) To appraise and vote on the report, accounts and budget submitted to them by 

the Board of Directors, accompanied by the opinion of the Fiscal, Disciplinary and 

Ethical Council; 

e) Authorize the Management to take out loans and to acquire or sell real estate; 

f) To appraise and deliberate on the appeals of the acts and omissions of the 

Association Bodies interposed by ANAI members; 

g) To deliberate on all matters that are not included in the specific competencies of 

the other Bodies of ANAI; 

h) Deliberate on the jewels and quotas proposed by the Board. 

ARTICLE 23 

Composition of the Board of the General Meeting 

1. The Board of the General Meeting is composed of its President, Vice- President 

and Secretary. 

2. It is the responsibility of the Chairman of the General Meeting: 

a) To convene meetings of the General Assembly at least fifteen days in advance, 

to conduct the meetings, to open and close the proceedings; 

b) Draft and amend the agenda; 

c) Schedule early elections of ANAI Bodies in case they are reduced to less than 

half of their number of Associates, convening an extraordinary meeting of the 

General Assembly for that purpose; 

d) Appreciate, accept or reject the lists of candidates to the Bodies of the 

Association; 

e) Initialise and sign the minutes; 

f) Take over the new Bodies within thirty days of their election; 

3. The Vice-President shall take the place of the President in his absence or in his 

inability to attend. 

4. The Secretary shall be responsible for recording the occurrences of the meeting, 

drawing up the minutes containing the deliberations approved, the proposals 

rejected and the matters discussed. 

ARTICLE 24 

General Assembly Meetings 

1. The General Meeting meets ordinarily once a year, in the first quarter. 



 

 
 

2. The General Meeting is held extraordinarily when convened on the initiative of 

the Chairman or at the request of any body of the Association, or by request 

subscribed by at least twenty per cent of its Effective Members with the 

membership fee, and in any case the agenda must be presented. 

ARTICLE 25 

Quorum 

1. The resolutions of the General Assembly are taken by an absolute majority of 

those present, except in the case of amendments to the Bylaws where resolutions 

must be taken by three-quarters of the members present. 

2. Resolutions on the dissolution or extension of ANAI require the favourable vote 

of three quarters of the number of all Effective Members. 

ARTICLE 26 

General Meeting call form 

1. The General Meeting shall be convened by means of a postal notice or by 

electronic means, in relation to those members who give prior notice of their 

consent to the meeting, which shall be sent to each member at least fifteen days 

in advance, and the notice shall state the day, time and place of the meeting, as 

well as the respective agenda. 

SECTION III 

From the Board 

 

ARTICLE 27 

Constitution and competence of the Management 

1. The Board is composed of a President, a Vice President, a Secretary, a Treasurer 

and three members. 

2. It is up to the Management: 

a) Define the position of the ANAI before any entities, regarding the defence of the 

interests, rights and guarantees of its associates; 

b) Issue opinions on draft laws with an impact on real estate valuation and propose 

legislative changes deemed convenient to the proper functioning of the activity, 

keeping its associates informed; 

c) Submit to the General Meeting proposals for internal regulations or amendments 



 

 
 

to the Articles of Association; 

d) Execute the deliberations of the General Assembly; 

e) Request authorization from the General Meeting to contract loans and for the 

acquisition, lease or sale of real estate; 

f) Decide on the acceptance of new members or on the request for suspension and 

cancellation of those interested; 

g) Propose the value of the fee and dues to be paid by the members of the General 

Assembly. 

h) Direct the human and financial resources of ANAI, promoting the collection of 

revenues and authorizing expenditure; 

i) Apply disciplinary sanctions to ANAI members, proposed by the Fiscal, 

Disciplinary and Ethical Council; 

j) Appoint the representatives of the Scientific Council under the direction of the 

ANAI; 

k) Exercise the other functions that the Law, these Statutes and the applicable 

regulations assign to it. 

ARTICLE 28 

Management Deliberations 

1. Decisions shall be taken by simple majority, with the chairman having a casting 

vote in the event of a tie. 

2. The validity and effectiveness of the Board's decisions depends on the presence 

of three of the members of the Board, one of them being the President or the 

Vice-President. 

SECTION IV 

Competence of the Chairman of the Board 

 

ARTICLE 29 

Competence of the Chairman of the Board 

It is up to the Chairman of the Board: 

a) Represent ANAI judicially or extra judicially; 

b) Attending, willingly, the meetings of the Fiscal, Disciplinary and Ethical Council, 

without voting rights; 



 

 
 

c) Exercise the other functions that the Law, the Statutes and the applicable 

regulations assign to it. 

ARTICLE 30 

Delegation of competences 

The President of the Board may delegate to any Member of the Board some of 

its competencies, including the representation of the ANAI. 

ARTICLE 31 

Substitution 

In the event of absence, resignation, loss or expiry of office for disciplinary 

reasons, incompatibility of functions, death, or permanent disability, the Chairman 

of the Board shall be replaced by the respective Vice-Chairman. 

 

SECTION V 

The Supervisory Board, Disciplinary and Ethical 

 

ARTICLE 32 

Composition of the Fiscal, Disciplinary and Ethical Council 

The Supervisory Board, Disciplinary and Ethical is composed of the Chairman, 

the Vice-Chairman and a Member. 

ARTICLE 33 

Competences 

It is the responsibility of the Fiscal, Disciplinary and Ethical Council: 

a) Supervise the Directorate's acts involving an increase in expenses or a decrease 

in ANAI revenues; 

b) Prepare and present to the General Assembly an opinion on acts that increase 

the expenses or financial responsibilities, or reduce the assets of ANAI; 

c) Issue an opinion, at the request of the General Meeting, on the approval of ethical 

rules concerning the activities defined in Article 4(a) of these Statutes; 

d) Promote respect for ethical standards; 

e) Exercise disciplinary power over members by instituting and instructing the 

necessary disciplinary procedures and proposing the appropriate disciplinary 

sanctions for the consideration of the Board; 



 

 
 

f) Exercise the other functions provided for in the Law, these Statutes and the 

applicable regulations. 

ARTICLE 34 

Supervisory Board, Disciplinary and Ethical Meetings 

1. The Fiscal, Disciplinary and Ethical Council meets ordinarily once a year and 

extraordinarily on the initiative of its President, the President of the Board of 

Directors or the President of the General Meeting Board. 

2. The deliberations of the Fiscal, Disciplinary and Ethical Council are taken by a 

majority of its Members. 

ARTICLE 35 

Regional Delegations of the Fiscal, Disciplinary and Ethical Council 

The regional offices of the Fiscal, Disciplinary and Ethical Council, where they 

exist, shall have their constitution, competence and functioning, defined in 

internal regulations. 

 

CHAPTER IV 

Incompatibilities and Impediments 

 

ARTICLE 36 

Real Estate Valuer Incompatibilities 

The exercise of the role of Real Estate Valuer is incompatible with any other 

function that, by its nature, puts at risk the professional ethics, implies breach of 

professional secrecy, objectivity, impartiality and exemption to which all Real 

Estate Valuer are obliged. 

ARTICLE 37 

Incompatibility check 

The Board may request from members all information that may be necessary for 

the investigation of the existence of incompatibilities, which must be provided 

within a maximum of fifteen working days after their request, under penalty of 

suspension of membership. 

 

 



 

 
 

CHAPTER V 

The Discipline 

 

ARTICLE 38  

Disciplinary liability 

1. Each member shall be liable to disciplinary action for any culpable breach of his 

or her general or special duties under these Bylaws or internal regulations. 

2. The request for cancellation or suspension of registration does not end the 

member's disciplinary responsibility for previous violations. 

ARTICLE 39 

Civil, Criminal and Disciplinary Liability 

The disciplinary liability provided for in the preceding article is independent of civil 

or criminal liability, and the disciplinary procedure may be suspended until a 

decision is made in another jurisdiction. 

ARTICLE 40 

Disciplinary sanctions 

1. These are sanctions applicable by the ANAI Bodies: 

a) Warning; 

b) Censorship; 

c) Suspension; 

d) Expulsion. 

2. The sanctions are always recorded in the individual file of each associate and 

produce the effects foreseen in these Statutes. 

ARTICLE 41 

Warning and Censorship 

The Warning consists of a simple repair, with a recommendation not to reoccur. 

The Censure consists of a formal declaration of disapproval for the misconduct, 

and a copy of the decision shall be affixed for a period of fifteen days at the 

premises of ANAI. 

ARTICLE 42 

Suspension and Expulsion 

1. The suspension consists of temporary exclusion, limited to twelve months, for a 



 

 
 

serious act of professional conduct of the member that contravenes these 

Bylaws, and the disciplinary procedure shall follow the procedures of the 

remaining sanctions. 

2. The expulsion consists in the definitive exclusion of the member who, due to a 

very serious act of his professional conduct, wilfully contradicts the present 

statutes, and the disciplinary procedure must follow the procedures of the 

remaining sanctions and the expulsion of the member must be ratified in a 

General Assembly. 

ARTICLE 43 

Disciplinary Procedure 

1. The disciplinary procedure is initiated by the Supervisory, Disciplinary and Ethical 

Council, on its own initiative or that of any other ANAI Body. 

2. The deliberation by which the disciplinary procedure is initiated shall contain the 

appointment of the instructor, and shall be notified to the interested party within 

ten days unless the Supervisory Board, Disciplinary and Ethical Committee 

acknowledges in a reasoned deliberation that knowledge of the institution 

compromises the carrying out of steps towards the discovery of the truth. 

ARTICLE 44 

Instruction 

1. At the end of the investigation, the instructor shall draw up a guilty note indicating 

the circumstances of the time, mode and place of the infraction, with a 

qualification of the target's behaviour and shall inform him of its content and allow 

him at least ten days to reply. 

2. The instructor shall promote freely or at the request of the person concerned, the 

necessary probationary steps for the discovery of the truth. 

3. After the evidence has been presented, the instructor draws up the report, 

proposing either to close the procedure or to impose a disciplinary penalty. 

ARTICLE 45 

Deliberation 

After receiving the report, the Fiscal, Disciplinary and Ethical Council may, in a 

reasoned deliberation, file the disciplinary procedure, apply the sanctions 

provided for in these Statutes and propose to the Management the suspension 



 

 
 

or expulsion of the Member. 

ARTICLE 46 

Defence guarantees 

The deadline for complaints or appeals against decisions other than those of 

mere expediency or discipline of the work is eight days. The review of the 

deliberations is the responsibility of the President of the Body that made them. 

CHAPTER VI 

Income and Expenditure of the Association 

 

ARTICLE 47 

Revenues 

They constitute revenue of the ANAI: 

a) Jewels and quotas; 

b) Income from own property; 

c) Product of the provision of services and sale of own goods; 

d) Any subsidies granted to him; 

e) The donations, inheritances and legacies you benefit from; 

f) The commissions that belong to him for his intervention in the negotiation of group 

insurance; 

g) The loans taken out; 

h) Others that may be approved by the General Meeting. 

 

ARTICLE 48 

Expenses 

The ANAI's expenses are those related to the installation, staff, maintenance, 

operation and all other necessary for the pursuit of its mission. 

ARTICLE 49 

Financial Management 

1. The economic life of the ANAI coincides with the calendar year and the accounts 

are closed with reference to thirty-one December of each year. 

2. The management control instruments are the budget, the report and the accounts 

for the financial year with reference to 31 December of each year. 


